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The Editors would like to dedicate this Volume to three notable scholars who passed
away between 2022 and 2023.

Sigal Barsade left us on February 07, 2022, aged 56. Sigal will be remembered
especially for her work on emotional contagion in teams. Her brilliant contributions

to the literature on emotion in organizations helped to shape the field.
Howard M. (Howie) Weiss passed away on February 20, 2023, aged 80. He

was one of the authors of Affective Events Theory, which features in this volume.
His impact on the study of emotions in organizational settings cannot be overstated.

Cynthia (Cindy) Gallois left us on June 08, 2023, aged 77. Cindy was Neal
Ashkanasy’s PhD Supervisor and Ashlea Troth’s Associate PhD Supervisor. She is
remembered for her work in developing Communication Accommodation Theory.
We thank Cindy for her incisive brilliance and lifelong support and friendship.
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