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PREFACE

A Welcome from the New Editorial Team
We are very pleased to welcome you to Volume 35 in the Emerald Series 

Research in the Sociology of Work. This is the first volume edited by the new 
editorial team of Rick Delbridge, Markus Helfen, Andreas (Andi) Pekarek, and 
Gretchen Purser.

First, we would like to place on record our gratitude to Steve Vallas who has 
edited the series for a number of years. It was Steve’s suggestion that we might 
like to take over the series and we are grateful to him for that and also to Katy 
Mathers of Emerald for the opportunity. Our primary reason for agreeing to take 
on the editorship of RSW was to ensure the continuation of a home for research 
which explores the realities of work, the dynamics of workplace relations and 
labour markets, as well as the wider societal contexts that shape the worlds of 
work. It would appear that researching work and workers has been given less 
priority in the last few decades. Or at least, such studies seem to appear less often 
in some of our most prominent journal outlets. There are notable exceptions, of 
course, and we are pleased to take our place alongside the colleagues who edit, 
for example, Work, Employment & Society, Work & Occupations, and Work in the 
Global Economy.

The study of work, workplaces, and labour markets is more important than 
ever. There are a series of developments, one might say a confluence of circum-
stances, which are threatening to make the day to day experiences of workers 
ever more challenging. To note just a few, there is the increasing prevalence of 
precarious and insecure work arrangements, developments in new technologies 
that are heralding major changes across occupations in many – new as well as 
mature – segments of the labour market, and the ongoing economic and social 
upheaval wrought by climate change and the COVID-19 pandemic. These devel-
opments are all shaping the contemporary workplace and the wider landscape 
for workers in various ways across the globe. Naturally, each of these individual 
elements has echoes of previous periods and it would be mistaken to assume that 
all of the current conditions facing workers are novel. Nonetheless, the current 
combination of challenges represents a particularly problematic context. It is one 
which we hope will be closely recorded and evaluated by researchers of work and 
labour markets.

It is our intention that forthcoming editions of RSW will provide a home for 
critical, rigorous, and interesting research, and we intend to offer a variety of 
ways in which researchers can communicate their findings to our readership. You 
will see in this first volume that we have contributions documenting a variety of 
different ethnographic studies of work and that these adopt a range of styles 
and formats from shorter reflective pieces through to extended presentations of 



xvi PREFACE

empirical findings and analysis. With this series, we have some greater flexibil-
ity than is often found in more conventional journal outlets and we are keen to 
draw upon this greater breadth of form. This enables us to both respond to how 
authors feel is the most effective way of them communicating with their audiences 
and to make our volumes accessible and interesting for our readers.

We are also particularly pleased that this first volume of our editorship is based 
on ethnographic research as we are keen advocates of this method. Across our 
editorial team, we have had diverse and rewarding experiences conducting our 
own ethnographic research immersed as participant observers in diverse settings 
ranging from factories and union offices to the practice of day labour in a variety 
of dangerous, dirty, and degrading jobs. We remain keen to promote and support 
ethnographic research since it can offer the type of fine-grained and exploratory 
data that provide insights beyond other methods. What is particularly gratifying 
is that we have a number of doctoral studies represented in this volume. It is great 
to see the continuation of strong traditions of ethnographic research within the 
sociology of work. We anticipate that we will run further calls for ethnographic-
based contributions in the future, and we hope that this will become one of the 
features of RSW during this editorial team’s period of office.

There are further volumes in the pipeline, and we encourage readers to con-
tinue to monitor the series webpage for future calls for papers. We are currently 
working with calls for submissions to thematic volumes rather than having an 
open call for contributions but we welcome ideas both for volumes and individual 
papers and would be happy to discuss these with potential contributors. Finally, 
we want to thank all of the reviewers who read and constructively commented on 
the submitted manuscripts.

We hope you enjoy Volume 35.
Rick, Andi, Gretchen and Markus

Editors
Research in the Sociology of Work
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