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Part I

Taoist Principles in Responsible Management Education

Education is the most powerful weapon with which we can use to change the world.

–Nelson Mandela

Be more concered with your character than your reputation, because your character is what you really are, while your reputation is merely what others think you are.

–John Wooden

In Part I, I will discuss management education from the perspective of Taoism, particularly with a focus on the challenges of management education in the VUCA world, and how to integrate Taoism's wisdom into responsible management education.
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1 Data limitations affected calculation of outcomes for workers, savers, and consumers by both age group and country. As a result, we focused on a narrower set of

Source: Eurostat;: OECD; US Department of Labor: national statistics agencies; McKinsey Global Institute analysis.

illustrative outcomes.

Position of points are calculated as: (indicator value — average value)/average value; signs are reversed if a higher number indicates a worse outcome, e.g., sign for

unemployment is reversed.

‘Youth mapped to under 30; adult is averaged of 30—-44 and 45-59; and elderly is 59 and over.
Average cost of minimum acceptable housing in all cities with data availability.
YYouth not tracked because large proportion in/not eligible for tertiary education.
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