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Non-salarié, 102–103

Office for National Statistics (ONS),
115

One-time contractual engagement,
113–114

Online platforms, 99–100
Opportunity recognition, 86–87
Organisation for Economic Co-

operation and Development
(OECD), 12, 85, 87

Organizational behaviour, 5–6
Ownership of land, 28

150 Index



Paid employment, 3
Pandemic and hospitality work,

135–136
Parlourgigs. com, 115
Pay and benefits, 43
Peace Conference, 31–32
PeoplePerHour, 101–102
Platform work, 106
Polachek’s theory, 55–56
Political Corporate Social

Responsibility (P-CSR), 74
Pop music, 117–118
Post Covid-19, 35–36
Pre-Covid-19 economic model,

141–142
Precarity of work, 14
Privatization, 5
Productive employment, 53–54
Productivity, 5

centre for Decent Work and,
5–6

Progress, 145
Psychological theory, 18
Psychology of Working Framework

(PWF), 42
Psychology of Working Theory

(PWT), 18, 42
Public policy on entrepreneurship skills

and decent work, 88–91

Quality of employment, 84
Quality of work, 84
Quandry of platform worker

classification, 102–104

Radical approach, 59–60
Rights at work, 41–42
Rock music, 117–118
Russian Revolution, 31–32

Safe work environment, 41–42
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