
ACADEMIC MOBILITY AND
INTERNATIONAL

ACADEMICS



Surviving and Thriving in Academia provides short, acces-
sible books for navigating the many challenges, responsibil-
ities and opportunities of academic careers. The series is
particularly dedicated to supporting the professional journeys
of early and mid-career academics and doctoral students but
will present books of use to scholars at all stages in their
careers. Books within the series draw on real-life examples
from international scholars, offering practical advice and a
supportive and encouraging tone throughout.

Series Editor: Marian Mahat, The University of Melbourne,
Australia

In this series:

Women Thriving in Academia

Edited by Marian Mahat, The University of Melbourne

Achieving Academic Promotion

Edited by Marian Mahat, The University of Melbourne &
Jennifer Tatebe, University of Auckland

Getting the Most Out of Your Doctorate: The Importance of
Supervision, Networking and Becoming a Global Academic

Edited by Mollie Dollinger, La Trobe University, Australia

Coaching and Mentoring for Academic Development

By Kay Guccione & Steve Hutchinson

Academic Resilience: Personal Stories and Lessons Learnt
from the COVID-19 Experience

By Marian Mahat, Joanne Blannin, Elizer Jay de los Reyes, &
Caroline Cohrssen



This is such an important book for everyone
working in higher education. The personal
reflections of international academics around
the globe throughout are both thought-provoking
and inspiring, providing understanding of
the personal journeys of international academics
who form part of our diverse academic
community.

–Hannah-Louise Holmes, Deputy Faculty Pro-Vice
Chancellor Faculty of Business and Law

and Dean of the Business School,
Manchester Metropolitan University,

United Kingdom

Amust-read volume that captures the academic
journey and contribution of international
academics to global higher education! All
scholars including faculty, students and
administrators will benefit from reading this
book.

–Krishna Bista, Professor of Higher Education,
Morgan State University, Maryland (USA)



This page intentionally left blank



ACADEMIC MOBILITY AND
INTERNATIONAL

ACADEMICS

Challenges and Opportunities

EDITED BY

JASVIR KAUR NACHATAR SINGH
La Trobe University, Australia

United Kingdom – North America – Japan – India
Malaysia – China



Emerald Publishing Limited
Howard House, Wagon Lane, Bingley BD16 1WA, UK

First edition 2022

Editorial matter and selection © 2022 Jasvir Kaur Nachatar Singh.
Individual chapters © 2022 The authors.
Published under exclusive licence by Emerald Publishing Limited.

Reprints and permissions service
Contact: permissions@emeraldinsight.com

No part of this book may be reproduced, stored in a retrieval system,
transmitted in any form or by any means electronic, mechanical,
photocopying, recording or otherwise without either the prior written
permission of the publisher or a licence permitting restricted copying
issued in the UK by The Copyright Licensing Agency and in the USA by
The Copyright Clearance Center. Any opinions expressed in the chapters
are those of the authors. Whilst Emerald makes every effort to ensure the
quality and accuracy of its content, Emerald makes no representation
implied or otherwise, as to the chapters’ suitability and application and
disclaims any warranties, express or implied, to their use.

British Library Cataloguing in Publication Data
A catalogue record for this book is available from the British Library

ISBN: 978-1-80117-513-5 (Print)
ISBN: 978-1-80117-510-4 (Online)
ISBN: 978-1-80117-512-8 (Epub)

mailto:permissions@emeraldinsight.com


CONTENTS

About the Contributors ix

Preface xvii

Introduction 1

Section 1 Leadership

1. Breaking through the Glass Ceiling: Navigating
towards Leadership Positions as a Woman
International Academic 17
Ashleigh-Jane Thompson

2. Virtuous Like Water – International Academic in
a Leadership Position 31
Yuhang Rong

Section 2 Experiences of Esteemed and Young Scholars

3. Life Lessons for Aspiring International Academics:
What My Experience Suggests about How to
Thrive 49
Vijay Kumar

4. My Academic Path as an International Academic
from MENA to Canada: Good, Better, Best.
Never Let It Rest 63
Jinan Issa

vi i



5. Being an International Academic in a Malaysian
University: Challenges, Opportunities and Way
Forward 81
Muhammad Muftahu

6. Facets of Academic Life – Perspective of an
International Visiting Scholar 97
Amrita Kaur

7. An International Early-Career Academic Journey
in Australia 115
Jasvir Kaur Nachatar Singh

8. Moving in and Coming Home: Insights from
Two Early Career Researchers in Japan 129
Shannon Mason and Yusuke Sakurai

Section 3 Personal and Family Experiences in Long- and
Short-Term Mobilities

9. International Academic Experiences in Japan 149
Ariunaa Enkhtur and Sainbayar Gundsambuu

10. Short-Term International Mobility among
Academics 165
Jisun Jung

11. International Academic Mobility: Categories of
Difference and Narratives of Possibility 181
James Burford and Mary Eppolite

Index 201

vi i i Contents



ABOUT THE CONTRIBUTORS

Dr James Burford, PhD, is an Assistant Professor in Global
Education and International Development at the Department
of Education Studies at Warwick University in the UK.
Originally from Aotearoa/New Zealand, James has had aca-
demic migration experiences in Thailand (2014–2018),
Australia (2018–2021), and the UK (2021–). He also has an
active interest in both short and longer-term academic
mobilities, researching both academic conferences as well as
the experiences of aa-jaan dtàang châat [academic migrants]
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PREFACE

The COVID-19 pandemic and its ongoing challenges continue
to change academia as we know it. As time passes by, we have
discovered that, in the end, what changes take place, when
and why depend on the conscious decisions we make as staff
members in each of our roles – from our particular vantage
point in teaching and learning, research and service – and,
most importantly, on our ability to distinguish what is urgent
(survival) from our longer time horizons (growing and
thriving, as we hope).

This new precarious environment has also brought to the
fore academia’s most troubling assumptions, some of which
were already being defied by a growing consciousness about
global and systemic inequalities, and a recognised need to
re-orient our livelihoods as a consequence of environmental
degradation and climate change. As much as we pride
ourselves of being in ‘the ivory tower’ watching the world
at distance and commenting/engaging with it as needed, we
are inextricably embedded in that same world. We are affected
by it, one way or the other, and our passivity legitimises what
is noble and troubling about it. We are called, then, to
participate in our own ways in the calls for action, conver-
sations, decisions and new paths ahead that could result from
positioning ourselves as agents of change.
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I reflect on these overall trends as I read this book and
consider the individual experiences that lie at the heart of the
editor and authors’ work. I am an international academic
myself – someone born in another country, who grew up and
was educated in another socio-cultural milieu, who navigated
unfamiliar and uncertain pathways to study and work over-
seas, and who serendipitously arrived at the same maze of
corridors of La Trobe’s beautiful Bundoora Campus in Mel-
bourne. There, I met Dr Jasvir Singh, my colleague and the
editor of this volume, alongside other colleagues who had also
‘come from away’ and hailed from a wide range of back-
grounds. Despite the wide diversity of life and professional
experiences we embodied and carried, we all acknowledge
many things in common with one another as ‘international
academics’.

Here we are, living and working in a system conditioned,
pushed or pulled by ‘a variety of structural factors’, which
means constantly living on the edge in practice – first as stu-
dents, then as academics; constantly assessing our strengths
and limitations, yearning for a sense of stability. Hoping for
(and living) career dreams in our respective disciplines and
programmes, whilst putting between brackets (and address-
ing) all sorts of financial and logistical problems and major
pending questions – including whether we belong, or not,
whether we speak the language, or not, whether we ‘mask’
successfully in a cultural environment different than ours, or
not, whether we are able to survive (or let alone thrive), or
not. And so forth. Day by day, often for years, encouraged to
think about ourselves as being privy to the wealth of oppor-
tunities of global academia, a world where any of those
troubling dilemmas often go unrecognised – and hence
unaddressed – by institutions and the academic community in
a broader sense.
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Yet, at the same time that those problems are real and
require attention, it behoves us to consider, highlight and
celebrate the courage and effort of many international col-
leagues who – despite being caught in a maze of uncertainty
and precarity – are also able to make the most of the oppor-
tunities at hand. Thus, the task of evaluation, recognition and
critical analysis of the international academic should not only
limit itself to denouncing problems but also to recognising
accomplishments – as Jasvir Singh correctly points out in the
introduction to this volume. That is, approaching the experi-
ences of international academics with nuance and empathy,
open to listening without reservations, connecting with what
identifies all of us in this ever-changing environment. There is
much to learn from the daily experiences of international
academics who, like all of us, carry on their lives in an
increasingly competitive and precarious academic environ-
ment. This was already the case before the pandemic, and it is
even more the case nowadays.

As international academics face new barriers and diffi-
culties in this new era – including even more uncertain job
prospects, logistic difficulties, forced distancing from col-
leagues abroad and, more importantly, loved ones, among
other challenges – it will be more important than ever to
recognise their difficulties, but also their roles and unique
contributions to the academic world and our respective
institutions. This book is a major step in this direction. It is a
must-read book for current and/or future international aca-
demics – whether thinking of short- or long-term mobility in
academia. My most sincere congratulations to the editor and
contributors around the world to this volume. This is one of
the strengths of the book, as it draws on varied experiences
and voices of international academics, globally. I look for-
ward to the many stimulating conversations it will elicit and,
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hopefully, the decisions and policies that it will help inspire in
the future.
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