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e Globally consists of the most number of people in any
generational cohort (Duchscher & Cowin, 2004)

e Loyal and forward thinking

e Team players

Generation X (1966 — 1980)

e Manages change well
e Thinks independently

e Technologically competent

Generation Y or Millennials (1981 — 2000)

e  Multi-taskers
e Serves for the social betterment of society
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