
LIST OF CONTRIBUTORS
Nalini Ambady Department of Psychology,

Tufts University, USA
Claire E. Ashton-James
 Duke University, USA and
University of New South Wales,
Australia
Heike Bruch
 Institute for Leadership and HR
Management, University of St. Gallen,
Switzerland
Hilary Anger Elfenbein
 Haas School of Business,
University of California, USA
Leslie J. Harrington
 LH Color, USA
Charmine E. J. Härtel
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Finland
Frank Walter
 Institute for Leadership and HR
Management, University of St. Gallen,
Switzerland


	List of contributors

