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Part II


Anti-Racism

The previous chapters have discussed racism as an issue and concept, detailing its origin and evolution, as well as its key characteristics and manifestations in historical and contemporary societies. This second part of Racism and Anti-Racism Today moves to discussions of anti-racism. It engages with anti-racism as an intentional concerted effort that seeks to confront, alleviate or dismantle racism. Specifically, the five chapters examine anti-racism as an idea and action involving critical and logical principles and programmatic sets of actions, policies and practices. Taking an international perspective, the discussions in this part also present a comparative analysis of anti-racism across different countries. The chapters provide a brief history of anti-racist struggles, various anti-racism approaches, discuss some of the challenges facing contemporary anti-racism practice and conclude with future directions in the fight against racism.
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Level Domain Anti-racism strategy
[—————————————= 1 © Equal opportunity and inclusive policies
: * School o Implement ongoing, mandatory staff education and training
Policy =i :I\;’:::il:ace i e Embed racial equity across institutions, organisations and communities
L. | g, credit < o Establish institutional Ombudsmen
fstifutional : * Healthcare o Accountability of the media
Organisations =: o Law enforcement o Anti-racism public media campaigns
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Inter-personal

Individualised

Internalised
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e Public service
o Sport, media,
entertainment etc

o Community

o Ethnic space

o Religious space

o Intersecting spaces
o Migration

o Other ...

o Anti-racism auditing of organisations, organisational development
® Regular review racism/anti-racism in institutional settings

o Resourcing the reporting of racist attitudes and behaviour

o Supporting targets of racism
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o Anti-racism digital media campaigns
o Promote digital equity
e Enhance diversity and fairness in digital algorithms
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e Promote anti-racist educational curricula

e Enhance the decolonisation of knowledge

® Recognise intersectionality in equity and inclusion policy and practice

e Promote intergroup contact and dialogue

® Promote intercultural and interfaith competency/understanding

o Reflexive training focusing on unconscious bias and implicit
association

Monitoring and evaluation
Monitoring, Reporting, Reflecting, Prevalence, Impact and Changes across levels and settings






